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Welcome to Wright School District

Dear Wright District Families,

On behalf of the Governing Board and the staff of the Wright School District, | welcomelposctmtiie/@ad 1As Wirigh
District begins its T48hool year we look forward to the continuing academic success for each child in the District. We Wil
i mprove, monitor and appropriately adjust our instruc

Last year Wright Charter School addegtae8classroom and held theit firsid® promotion ceremony. It was an exciting
for all. This year the Charter School team looks forward to continue to build on their success. Their engptmalsigicactinugs
demic standards with a focus-titessy and project based learning. The school garden continues to enrich aliaddsiaul
new focus for the local community. As the garden grows and takes shape, student involvement in learningishiobungisshe g
to their education. While students learn to tend to plants throughout their life cycles, teachers and stidfiappticadiodiog] st
concepts from core curricular areas such as science, math and history. The garden offers students tremimiaga-oppojtul
demic concepts to work in the garden and to contribute positively to the quality of the school environment.

Robert L. Stevens School, under the helm of new principal Lori Pola Hoard, had a fantastic year and igrezioheso cont
that have made the school a Title 1 Achievement School and a Distinguished School Award recipient. Weno@tiieue tg lo
ways to raise achievement, especially among our students who are learning English as a second languag® pievideelal:
through district funding, twestems si on rounds of oO0Jumpstarto Langulaigiea Ar
program which is designed for second through edandprdparer
for STAR testing.

We are also excited that J.X. Wilson School, a national Blue Ribbon School, moved to a Modified /Balanc&eCalefpd:
key difference in the school year is the addition of breaks within the year, which extends the length obthedtéhotbsear] T
for part of these breaks, but there also will Bewlane®/eeksduring the year, in October, January, and March, where studgnt
could benefit from additional instruction will come to school for 3 ¥ hours a day with grade level teachteustimmovidieg th i
goal is to have | ess of the O0Osummer | oss6 weheddbnhéh §|a
hind. Students, teachers, and parents reported that they were very happy with new schedule. Strugglingatideptaitiere
the rest of their class and found new confidence when returning to school.

As you can see, great things are happening throughout Wright School District. Unfortunately, due to budgeteuts the
duced by 3 days for the-2012 school year. We hope that with a favorable state budget we will be able to add thdke ddys
calendar. If that happens, parents will be notified. In the meantime, Wright District is committed to retaimisgdjcality prggr
tinuing to foster academic success for all our students. We continue to offer small clas3, sindssupgatiélbrand music
programs when so many districts have been forced to cut or reduce these programs in the face of financifi3 asisebha$hg C
consistently focused on providing a full educational experience in the most fiscally responsible manner possible.

At Wright School District, we are proud of the positive relationships we maintain with our community andigarther gch
enhance our communication we continuously update our District website with links to our school websites Wiesite chéck
www.wrightesd.arwhich provides a wealth of information about our schools with links to other organizations in our corrr

We have added a new parent notification service that can be used in case of school closure or other ensetgency. Ed
used to make attendance and obal ance dued | un ctbntostam g|r
dard phone calls. Please be sure to include yosadmeasel|l
sages to all of our families within 2 hours. For more information on this new service, please contact @64 Btockett, b4

We know that a childds success in school i's grewat |y
unteer in our schools and to become active participaln

State law requires that a notice be signed and returned by the parent/guardian of each child in our sateiad drad they
read the Annual Parent Notification packet. On the separate Emergency Information Card (on white cardstbekpitare |s
half of side one of the card where you are asked to check showing that you have received notice of ydilresghissaaatrelsp
to Education Code 48980. This acknowledgement does not indicate that consent to participate in any patterbeemprogriam
given or withheld. A separate letter will be sent to you prior to a specific activity where parent pefPhessieriisautdded.
Emergency I nformation Card and return it to your chill

We are | ooking forward to a wonderful school ydar .| (
June to become superintendent of the Rincon Valley School District. The Governing Board has hired an il supefint
school year. A separate letter introducing our new superintendent will be sent out. Please feel free tofmmnifigbthkadistijct
any suggestions or ideas to share.

Stan Greenberg, Wright Governing Board Preg’d



http://www.wrightesd.org

Important Contact Information

This handbook contains important information. Please keep it as a reference.

Wright Elementary School District 202 of the Americans with Disabilities Acts of 1990 (42
Governing Board U.S.C. §_12_132), and th_e federal rules _and regulations
adopted in implementation thereof. Individuals who
. need an agenda in an alternative format or who need a
Carolyn DD_(O”’ Clerk disability-related modification or accommaodation in
Karen Irwin Magee order to participate in the meeting should contact Chel-
Robin Jackson sie Brockett at the Wright District Office: 4385 Price
Jarred Jones Avenue, Santa Rosa, CA 95407; Phone (707)58Q

Regular meetings are held the third Thursday of eadht 114; Fax (707) 57962.

month at 5:00 pm at the Wright District Office. The DeMembers of the public may obtain copies of bag
cember Regular and Organizational meeting will b#&formation for any item(s) listed in the Open Session
held Decembed5, 2011. Agendas for regular and spégenda by visiting our website or contacting Chelsie
cial sessions are posted at the District Office, eadbrockett at the District Office. Members of the public
school site and online at www.wrightesd.org. The putsan inspect, at the District Office, documents that have
lic is welcome to attend. been distributed to the Board less than 72 hours before

In compliance with Government Code §54954.2(a), th& meeting.
Wright Elementary School District will, on request,

make agendas available in appropriate alternative for-

mats to persons with a disability, as required by Section

Stan Greenberg, President

Contact Information for your local schools and district office:

Every teacher and administrator has access to email. To send an email to any Wright District
teacher or administrator, you may use the first initial, last name @ wrightesd.org
(jdoe@wrightesd.org) email convention.

Wright District Office

4385 Price Avenue

Santa Rosa, CA 95407
Phone 5420550- Fax 5747962

J X Wilson School

Principal Jane Futrell

246 Brittain Lane

Santa Rosa, CA 95401
Phone 5288350- Fax 5250116

Robert L. Stevens School
Principal Lori Pola Hoard
2345 Giffen Avenue

Santa Rosa, CA 95407
Phone 578883- Fax 573317

Wright Charter School
Principal Terrena Rodebaugh
4389 Price Avenue

Santa Rosa, CA 95407
Phone 54205567 Fax 5420418
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Bell Schedules

Ney

J. X. Wilson School Daily Schedule
. Dismissal Time Minimum Day
il Start Time (Mon, Tue, Thurs, Fri) Schedule (every Wed)
) Aug-Sep 11:40 a.m. . a1
Kgn. 8:20 a.m. Oct-Jun 1:20 p.m. 8:20 a.m-11:40 a.m.
1,2, 3 8:20 a.m. 2:35 p.m. 8:20 a.m-12:20 p.m.
4,5,6 8:20 a.m. 2:45 p.m. 8:20 a.m-12:55 p.m.
Minimum Day each Wednesday and
September 123, March 135, and Jun#&3
Robert L. Stevens School Daily Schedule
Dismissal Time DS Gl
Grade Start Time ; Minimum Days
(Mon, Tue, Thurs, Fri) S
chedule
) Aug 11:55a.m. , q4.
Kgn. 8:15 a.m. SepJun 1:15 p.m. 8:15 a.m-11:55 a.m.
1,2,3 8:15 a.m. 2:17 p.m. 8:15 a.m:12:45 p.m.
4,5,6 8:15 a.m. 2:45 p.m. 8:15 a.m-12:45 p.m.
Minimum Day each Wednesday and
September 280, Mar 7, 135, 28 and May 31
Wright Charter School Daily Schedule
Dismissal Time LIRS
Grade Start Time ; Minimum Days
(Mon, Tue, Thurs, Fri) Schedule
. Aug-Sep 12:15 p.m. ) ey
Kgn. 8:20 a.m. Octdun  1:15 p.m. 8:20 a.m-12:15 a.m.
1,2,3 8:20a.m. 2:32p.m. 8:20 a.m-12:40 p.m.
4,5,6,7 8:20a.m. 2:42 p.m. 8:20 a.m-12:50 p.m.
Minimum Day each Wednesday and
September 2@0, Mar 7, 135, 28 and May 31

Please try to arrange your schedule so that students arrive at s@@owliiGtes before school starts and

are picked up immediately upon dismissal.
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2011/12 CALENDAR

Robert L. Stevens School and Wright Charter Sc

Days of Cert Wk
Month M I T | w ‘ T I E Holidays nstruction|  Days
g Starting date for teachers: August 16, 2011
July a 5 6 7 8 July 4th Holiday
S - S I L Starting date for 10 month classified
S employees: August 17, 2011
=) 26 27 28 23
August 1 2 | 3 | a | s | 15staff Development Starting date for students: August 17, 2011
8 12 | 16 Teacher Workday 11 12
= Last day of school: May 31, 2012
1s 19 | 17 First day of school
Teacher Work Days: Aug 16, Jan 9, Jun 1
22 | 23 | 24 | 25 | 26
29 [ 30 | 2 Staff Development: Aug 15, 2011
September 1 2 A i
" ? STAR Window: April 23 — May 4, 2012
6 7 8 ) 5 Labor Day Holiday 21 21
12 13 14 15 16 | _ RLS Back to School Night
19 20 21 22 23 | _ WCS Backto School Night
2 | 27 | 28 | 29 | 30 | 26-30 PARENT CONFERENCES
October 8 4 5 6 7
10 | 11 | 12 | 13 | 14 21 21
17 [ 18 [ 19 [ 20 | 22
24 | 25 | 26 | 27 | 28
= =, End of 1% End of 2™ End of 3™
= = Trimester Trimester Trimester
ovember I i
10 End of 15t Trimester
7 | 8 11 Veterans’ Day Holiday 18 18 Nov 9 Feb 29 June 1
14 15 22 Report Cards Go Home
i & lanl Hlldmsnd THANKSGIVING v\ BREAK  SPRING BREAK
28 | 29 Thanksgiving Day BREAK Dec 21 - Jan 9 Mar19 - 23
December 1 2 Nov 23 - 25
14 14
21- 30 Winter Break
] 2- 6 Winter Break
9 Teacher Work Day/No School 15 16
16 Martin Luther King Jr. Day
Holidays
February 1 2 3
6 7 3 9 10 19 19 July 4, 2011
13 | 14 [ 15 | 16 17 Lincoln’s Day Observed September 5, 2011 — Labor Day
21 | 2% 125 | 24 ] 20Pmesidents"Day November 11, 2011 — Veterans Day
27 28 A 29 End of 2™ Trimester
November 24, 2011 - Thanksgivin
March Mar 7, 1315 28 : L
PARENT CONFERENCES 17 17 November 23 & 25, 2011 - Local Holidays
9 Report Cards go home : g
18- 23 Spring Break January 16, 2012 — Martin Luther King Jr. Day
February 17, 2012 - Lincoln’s Day (Observed)
Apsil February 20, 2012 — Presidents’ Day
9 Non School Day-Staff Furlough Day] 20 20
May 28, 2012 — Memorial Day
Furlough Days
30 4 STAR TESTING WINDOW (subject to change)
May PR e April 9, May 25, and June 1
7 8 24 RLS Open House Night 21 21
14 15 24 WCS Open House Night
21 22 25 Non School Day-Staff Furlough Day
28 Memorial Day - Minimum Days (Wednesdays, Conferences and
29 31 Last Day of School last day of school)
June 1 Teacher Work Day : SD  Staff Development Day
June 5 WK Work Day
1 12 13 14 15 | Summer Break
18 19 20 21 2
25 26 27 28 | 29 :
7/7/2011 8:43 AM — 150 calendar 2011-12 traditional year- bd approved wmar 17- blu

Revised June 16, 2011




2011/12 CALENDAR

J XWilson School

7/7/2011 8:59 AM

- Days of Cert
M T w 1 F Holidays -
Month - Instruction [ Wk Days .
3 Starting date for teachers: August 5, 2011
July 4 5 6 7 8 July 4th Holid . .
S G s Starting date for 10 month classified
18 19 20 2 2 employees: August 8, 2011
25 26 27 28 29 .
August i la | & w W6 Starting date for students: August 8, 2011
o 5 5 Work Day 1
¥ Teacher Work Days: Aug 5, =Jan 6, =Mar 30
9 10 11 12 | 8First day of school 17 18
D Staff Development: Aug 15, 2011
15 16 17 18 19 | 15 Staff Development
22 | 23 | 24 | 25 | 26 | 25Backto School Night STAR Window: May 7-18, 2012
29 | 30 | 31
September 1 3
6 Z 8 9 | 5 Labor Day Holiday 21 21
12 | 13 | 14 | 15 | 16 id o
19 | 20 | 21 | 22 | 23 | 1923 Parent Conferences! End of 15¢ End of 2 End of 3
Minimum Days Trimester Trimester Trimester
October 3-7Fall Break Mar 2 Jun 15
| 1014 Power Week 1 11 11 Nov 10
17 | 18 | 19 | 20 [ 21
24 | 25 | 26 | 27 | 28
= PowER WEEK
31 M (Intervention Week)
November 10 End of 1t Trimester FALL
7 11 Veterans’ Day Holiday 18 18 Oct 3-14 POWER WEEK 1
14 22 Report Cards go home October 10 — 14
21 23-25 Local Holidays and Nov 23-25
Thanksgiving D
2b ackiice ik i WINTER POWER WEEK 2
December Dec 19— Jan 6 January 3-6
12 12
- | SPRING POWER WEEK 3
| 19-30 Winter Break Mar 19-30 Mar 26 — 30
2 New Year’s Day
| 3-6 Power Week 2
=6 Work Day 2 (Floating) 16 17
16 Martin Luther King Jr. Day
e ——5 Holidays
6 7 8 9 10 19 19 July 4, 2011
13 14 15 16 17 Lincoln’s Day Observed
21 | 22 | 23 | 24 | 20Presidents Day September 5, 2011 — Labor Day
27 | 28 | 29 A November 11, 2011 — Veterans Day
March 1 Y 2N] 2End of 2 Trimester November 24, 2011 - Thanksgiving
5 6 i 8 9 | 1315 Parent Conferences/ 12 13 4
Minimum Days November 23 & 25, 2011 - Local Holidays
] 15Report:Cards goihome January 16, 2012 — Martin Luther King Jr. Day
18-23 Spring Break
26- 30 Power Week 3 February 17, 2012 - Lincoln’s Day (Observed)
- ' Z0soricDay s Floatng) February 20, 2012 — Presidents’ Day
April 2 3 4 5 6
9 10 | 11 | 12 13 21 21 May 28, 2012 — Memorial Day
16 | 17 | 18 | 19 | 20
23 | 24 | 25 | 26 | 27 Eurlough Days
T (subject to change)
May 1 2 3 4 June 1, 14, & 15
7 .I\.S 9 10 11 | STAR TESTING WINDOW 22 22
14 V45 | 16 [ 17 | 18
21 22 23 24 25 | 28 Memorial Day
29 30 a1 31 Open House nght
3 1 Non-School Day-
une 4 5 6 7 8 Staff Furlough D 8 8
— AT L Minimum Days (Wednesdays, Conferences and
11 | 12 |-| 14 | 15 13 laass::DayofSchool last day of school)
3 urlough Days
SD  Staff Development Day
18 19 20 21 22 | Summer Break WK Work Day
25 | 26 | 27 | 28 | 29 177 180

calendar 2011-12 balanced year- bd approved mar 17
Revised June 16, 2011




Emergency Procedures

We want you to know that the School District has plans and preparations for major emergency situations. We |
lieve that the reactions of people in emergencies depend largely upon their training. Our school staff has be
trained, and drills are held regularly to make certain that the students understand emergency procedures.

Please convince your children that they are as safe at school as they are at home in a serious emergency. S
buildings have been designed with safety in mind, and inspections are regularly made to remove possible hazs
There are personnel who are trained in first aid. The safety and welfare of the students is our primary concer
the event of an emergency. With that in mind, the District has implemented an automated parent notificatio
system that will contact you in case of an emergency with procedures to pickup your children as necessary. Pl
instruct your children to remain at school unless dismissed. They will only be dismissed to persons named on
Disaster Release form.

Your children should be instructed to obey the directions of their teachers. If walking or riding bicycles, th
should be told to continue toward their destination (to or from school) when an emergency situation develops.

Your cooperation is asked in any emergency:

C Pleasedo not telephone the school. Telephone lines will be needed for emergency communications.

C Pleasedo not drive to school. Streets should be as open as possible for emergency vehicles.

C Dokeep your cell phone near you, if possible, to receive information and instructions for picking up stu-
dents during or after an emergency

C Doturn your radio to a Sonoma County radio station (AM or FM, e.g. KSRO 1350, KZST 100.1). Informa

and instructions for picking up students during or after an emergency will be given over the radio.

We urge every family to make home emergency plans and preparations. Please sign the disaster release form
closed in this packet and return to school.

) £ UT O EAOA NOAOOETT O AAT OO 1 060 Ai AOCAT AU DPOAPAOA

3 STEPSI‘O PREPAREDNE&SJyright 2009 The American National Red Cross

Make a plan Be informed

X
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L d
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.




Lunch Program

I OAI ET AAO EIT x

school day.

Oi

room number and amount printed clearly.
¢ #EAAE DAUI AT OO0 AOA AAAAPOAA AT A AT AT OOACAN
number(s) on the check payable Wright School Lunch Fund

(@&

SIS.

(@4 (@4

)

P11 1T 1TTAU xEI 1

Reduced Lunch Program last year.

AA AADPT OEOAA ET OIi

We do not allow students to charge lunches/breakfasts.

PAU &I O Uil 60 AEEI Aj OAT Q60O 1 4

C Turnin all lunch money to the school office or cafeteria in the morning prior to the start of the

¢ Lunch money should bsent to school in a sealed envelopg EOE OEA AEEI A8 O

Students are asked to pay by the week or month. We prefer not to accept money on a daily ba
OEA OOOAA

You must reapply for the current school year if your child(ren) were a part of the Free and

Regular

Reduced

Lunch

$2.50 / per Lunch

$0.40 / Lunch

(includes milk)

$12.50 / 5days

$2.00 / 5days

Breakfast

$1.00 / per Breakfast

$0.30 per Breakfast

(includes milk)

$5.00 / 5 days

$1.50 / 5 days

Milk (only)

$6.00 per 20 days

) £ UT O EAOA AT U NOAOOETT O Pl AAGA AAIlI

Cathy Moura
Food Service Manager
542-0550 Ext. 112

Ui 60 AEI




August Menu

Mon Tue Wed Thu Fri
8 9 10 11 12
Breakfast Cold Cereal Pastry Peanut Cold Cereal |- AT ACAOS
Nuts &/or Cheese Butter/Jelly Bar | Nuts &/or Cheese
Lunch Hip Dipper Salisbury Steak Hamburger Ham & Cheese Cheese Pizza
Fruit Mix Peaches Dry Fruit Sandwich Pineapple
Bear Grahams Bread Sun Chips Pears
Goldfish Pretzels
15 16 17 18 19
Breakfast Peanut Cinnamon Roll ColdCereal |- AT ACAOGB
School Closed | Butter/Jelly Bar | (SweetPotato) | Nuts &or Cheese
Staff
Lunch Development Burrito Hot Dog Turkey Sandwich| Pepperoni Pizza
Day Fruit Mix Dry Fruit Peaphes Pineapple
Gripz
22 23 24 25 26
Breakfast Cold Cereal Pastry Peanut Cold Cereal |- AT ACAOS
Nuts &/or Cheese Butter/Jelly Bar | Nuts &/or Cheese
Lunch Chicken tenders ChickenFajita Corn Dog Meat/Cheese Cheese Pizza
Applesause Peaches Dry Fruit Taco Pineapple
Bread Four Tortilla Goldfish Fruit Mix
Bread
29 30 31 1 2
Breakfast Cold Cereal Peanut Cinnamon Roll Cold Cereal -AT ACAOS
Nuts &/or Cheese| Butter/Jelly Bar (Sweet Potato) Nuts &/or
Cheese
Lunch Burrito Spaghetti/Meat Hamburger Sandwich PepperoniPizza
Applesauce Sauce Dry Fruit Fruit Mix Pineapple
Peaches Bear Grahams

Did you know our District website contains valuable information about the following areas?

Bell Schedules
Bus Schedules

O O O O Ox O Ox O Ox

School Year Academic Calendar
School Year District Activity Calendar
Governing Board Agendas and Meeting Minutes

Back to School Night Dates and Open House Dates

School Breakfast and Lunch Menus
School Accountability Report Card

And More!

www.wrightesd.org

WWW.jxwilson.org

www.robertlstevens.org
www.wrightelementary.org



http://www.jxwilson.org/
http://www.robertlstevens.org/
http://www.wrightelementary.org/

Required Legal Notices

DEAR PARENT/GUARDIAN:

Section 48980 of the Education Code of California requires that notice be given at the beginning of the first sem
ter or quarter of the regular school term to the parent or guardian of the minor pupils in the school district regard
the rights of the parent or guardian under sections 32390, 35291, 46014, 48205, 48207, 48208, 49403, 49423, -
49472, 51938, Chapter 2.3 (commencing with section 32255) of Part 19, and notice of the availability of the proc
prescribed by Article 9 (commencing with section 49510) of Chapter 9 and of the availability of individualized in-
struction under section 48206.3. Section 48982 requires that this Notice be signed and returned by the parent c
guardian to the school. Signature and return of the attached form is acknowledgement by the parent or guardiar
that he or she has been informed of his or her rights but does not indicate that consent to participate in any parti
lar program has either been given or withheld.

Some legislation requires additional notification to the parents or guardians during the school term or at least 15
days prior to a specific activity. (A separate letter will be sent to parents or guardians prior to any of these speci
activities or classes, and the student will be excused whenever the parents or guardians file with the principal of
school a statement in writing requesting that their child not participate.) Other legislation grants certain rights th
are spelled out in this form.

I AAT OAET ¢l Uh Ul 6 AOA EAOAAU 11 OEZEAA AO A 111 x0 j
guardian):

STUDENT DISCIPLINE

RULES AND PROCEDURES ON SCHOOL DISCIPLINE (EC §3529é%. pertaining to student discipline, includ-
ing those that govern suspension or expulsion, are set forth in Education Code Sections 48900 and following, at
are available upon request from the school. In addition, the following disciplinary information is provided to par-
ents:

DUTY CONCERNING CONDUCT OF PUPILS (EC 84488y teacher shall hold pupils accountable for their
conduct on the way to and from school, and on the playground.

DUTIES OF PUPILS (5 CCR 83m®ipils must conform to school regulations, obey all directions, be diligent in
study, be respectful of teachers/others in authority, and refrain from profane/vulgar language.

HAZING PROHIBITION (EC 848900(qPupils and other persons in attendance are prohibited from engaging or
attempting to engage in hazing.

DRESS CODE/GANG APPAREL (EC 83518Bg district is authorized to adopt a reasonable dress code.
1'44%. $! . #% / & 3530%. $%$ 050) |fateactedsdspends a tukdeht, theltapdheap O ¢
i AU OANOEOA OEA AEEI A0 PAOAT O O AOOAT A A PiI OOEIT
discriminate against parents who are required to comply with this requirement.

SEXUAL HARASSMENT POLICY (EC §231.5; 5 CCR 8§4Bac district is required to have adopted a written pol-
icy on sexual harassment and to display such policies in a prominent location and include it in orientation for em
ployees and students.Sge attached)

BOARD POLICY NO. 5145Z/SEXUAL HARASSMENTThe Governing Board is committed to maintaining an educational
environment that is free from sexual harassment. The Board prohibits sexual harassment of students by other students, el
ployees or other persons, at school or at schepbnsored or schoaielated activities. The Board also prohibits retaliatory be-

9



Student Discipline (continued)

havior or action against persons who complain, testify, assist or otherwise participate in the district complaint proedss est
lished pursuant to this policy and the administrative regulation.

Instruction/Information

The Superintendent or designee shall ensure that all district students receivagg®priate instruction and information on
sexual harassment. Such instruction and information shall include:

1.What acts and behavior constitute sexual harassment, including the fact that sexual harassment could occur between pe
ple of the same sex

2.A clear message that students do not have to endure sexual harassment

3.Encouragement to report observed instances of sexual harassment, even where the victim of the harassment has not cc
plained

4.Information about the district's procedure for investigating complaints and the person(s) to whom a report of sexual hara
ment should be made

Complaint Process

Any student who feels that he/she is being or has been sexually harassed by a school employee, another student, or a nc
employee on school grounds or at a schoelated activity (e.g., a visiting athlete or coach) shall immediately contact his/her
teacher or any other employee. A school employee who receives such a complaint shall report it in accordance with admir
trative regulation.

Any school employee who observes any incident of sexual harassment involving a student shall report this observation to
principal or designee, whether or not the victim files a complai

observes the incident shall report to the nondiscrimination coo
nator or the Superintendent or designee.

In any case of sexual harassment involving the principal or an L "\ “ E=E [-
other district employee to whom the complaint would ordinarily S ﬁ.—.- |
be made, the employee who receives the student's report or w d a l‘ ”m ]

The Superintendent or designee shall ensure that any complai
regarding sexual harassment is immediately investigated in ac
dance with administrative regulation. Where the Superintende
or designee has determined sexual harassment occurred, he/s
shall take prompt, appropriate action to end the harassment a
address its effects on the victim. The principal or designee sha@
also advise the victim of any other remedies that may be availe,
The principal or designee shall file a report with the Superinten
dent or designee and refer the matter to law enforcement authg
ties, where required.

Disciplinary Measures

Any student who engages in sexual harassment of anyone at
school or at a schoaponsored or schoelelated activity is in vio-#
lation of this policy and shall be subject to disciplinary action. H
students in grades 4 through 8, disciplinary action may include
suspension and/or expulsion, provided that in imposing such d'
pline the entire circumstances of the incident(s) shall be taken
account.

Confidentiality and RecordKeeping

All complaints and allegations of sexual harassment shall be k¢
confidential except as necessary to carry out the investigation

10



Student Discipline (continued)

take other subsequent necessary action.

The Superintendent or designee shall maintain a record of all reported cases of sexual harassment to enable the district tc
monitor, address and prevent repetitive harassing behavior in its schools.

Revised: 5/28/09 Adopted: 4/14/92

ADMINISTRATIVE REG. 5145.7 SEXUAL HARASSMBRN®hibited sexual harassment includes, but is not limited to, un-
welcome sexual advances, unwanted requests for sexual favors or other unwanted verbal, visual or physical conduct of
ual nature made against another person of the same or opposite gender, in the educational setting, especially when:
(Education Code 212.5; 5 CCR 4916)

1.Submission to the conduct is explicitly or implicitly made a term or condition of a student's academic status or progress

2.Submission to or rejection of the conduct by a student is used as the basis for academic decisions affecting the student

3.The conduct has the purpose or effect of having a negative impact on the student's academic performance, or of creatin
intimidating, hostile or offensive educational environment

4.Submission to or rejection of the conduct by the student is used as the basis for any decision affecting the studentgegar
benefits and services, honors, programs, or activities available at or through any district program or activity

Types of conduct which are prohibited in the district and which may constitute sexual harassment include, but are not limit

Leering, sexual flirtations or propositions

Sexual slurs, epithets, threats, verbal abuse, derogatory comments or sexually degrading descriptions

Graphic verbal comments about an individual's body, or overly personal conversation

Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures obscene gestures, or cajepatated
images of a sexual nature

Spreading sexual rumors

Teasing or sexual remarks about students enrolled in a predominantly sgegider class

Massaging, grabbing, fondling, stroking or brushing the body

Touching an individual's body or clothes in a sexual way

Impeding or blocking movements or any physical interference with school activities when directed at an individual on tt
basis of sex

10Displaying sexually suggestive objects

pPONPE

©oo~No O

Investigation of Complaints at School (SiteLevel Grievance Procedure)

1.Notice and Receipt of Complaint: Any student who believes he/she has been subjected to sexual harassment or who h:
witnessed sexual harassment may file a complaint with any school employee. Within 24 hours of receiving a complaint,
school employee shall report it to the district Coordinator for Nondiscrimination/ Principal. In addition, any school employ
who observes any incident of sexual harassment involving a student shall, within 24 hours, report this observation to the
Coordinator/Principal, whether or not the victim files a complaint.

In any case of sexual harassment involving the Coordinator/Principal to whom the complaint would ordinarily be made, t
employee who receives the student's report or who observes the incident shall instead report to the Superintendent or d
ignee.

2.Initiation of Investigation: The Coordinator/Principal shall initiate an impartial investigation of an allegation of sexual
assment within five school days of receiving notice of the harassing behavior, regardless of whether a formal complaint |
been filed. The district shall be considered to have "notice" of the need for an investigation upon receipt of infornzation fr
a student who believes he/she has been subjected to harassment, the student's parent/guardian, an employee who rece
a complaint from a student, or any employee or student who witnessed the behavior.

If the Coordinator/Principal receives an anonymous complaint or media report about alleged sexual harassment, he/she
consider the specificity and reliability of the information, the seriousness of the alleged incident, and whether anyindivid
als can be identified who were subjected to the alleged harassment in determining whether it is reasonable to pursue an
vestigation.

11



Student Discipline (continued)

3.Initial Interview with Student: When a student or parent/guardian has com-
plained or provided information about sexual harassment, the Coordinator/
Principal shall describe the district's grievance procedure and discuss what
actions are being sought by the student in response to the complaint. The
student who is complaining shall have an opportunity to describe the inci-
dent, identify withesses who may have relevant information, provide other Wright School District School takes har-
evidence of the harassment, and put his/her complaint in writing. If the stu- assment in any form seriously. If you be-
dent requests confidentiality, he/she shall be informed that such a request Jieve your child is the target of bullying or

4.Investigation Process: The Coordinator/Principal shall keep the complaint school principal.

and allegation confidential, except as necessary to carry out the investiga- Your school offers various age appropri-
tion or take other subsequent necessary action. (5 CCR 4964) ate life skills programs designed to en-

The Coordinator/Principal shall interview individuals who are relevant to courage positive behavior and citizenship.

the investigation, including, but not limited to, the student who is com-

plaining, the person accused of harassment, anyone who witnessed the

reported harassment, and anyone mentioned as having relevant informa-

tion. The Coordinator/Principal may take other steps such as reviewing any records, notes, or statements related to the
assment or visiting the location where the harassment is alleged to have taken place.

When necessary to carry out his/her investigation or to protect student safety, the Coordinator/ Principal also may discu:
the complaint with the Superintendent or designee, the parent/guardian of the student who complained, the parent/
guardian of the alleged harasser if the alleged harasser is a student, a teacher or staff member whose knowledge of the
dents involved may help in determining who is telling the truth, law enforcement and/or child protective services, and dis
trict legal counsel or the district's risk manager.

5.Interim Measures: The Coordinator/Principal shall determine whether interim measures are necessary during and pendi
the results of the investigation, such as placing students in separate classes or transferring a student to a class taught b
different teacher.

6.0ptional Mediation: In cases of studetd-student harassment, when the student who complained and the alleged ha-
rasser so agree, the Coordinator/Principal may arrange for them to resolve the complaint informally with the help of a co
selor, teacher, administrator, or trained mediator. The student who complained shall never be asked to work out the prol
lem directly with the accused person unless such help is provided and both parties agree, and he/she shall be advised c
right to end the informal process at any time.

7.Factors in Reaching a Determination: In reaching a decision about the complaint, the Coordinator/Principal may take int
account:

. Statements made by the persons identified above

. The details and consistency of each person's account

Evidence of how the complaining student reacted to the incident

. Evidence of any past instances of harassment by the alleged harasser

. Evidence of any past harassment complaints that were found to be untrue

Do oTw

To judge the severity of the harassment, the Coordinator/Principal may take into consideration:

. How the misconduct affected one or more students' education

. The type, frequency, and duration of the misconduct

The identity, age, and sex of the harasser and the student who complained, and the relationship between them
. The number of persons engaged in the harassing conduct and at whom the harassment was directed

. The size of the school, location of the incidents, and context in which they occurred

Other incidents at the school involving different students

S0 Q0T

8.Written Report on Findings and FolleWp: No more than 30 days after receiving the complaint, the Coordinator/Principal
shall conclude the investigation and prepare a written a report of his/her findings. This timeline may be extended for goo
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Student Discipline (continued)

cause. If an extension is needed, the Coordinator/Principal shall notify the student who complained and explain the reas
for the extension.

The report shall include the decision and the reasons for the decision and shall summarize the steps taken during the in
gation. If sexual harassment occurred, the report shall also include any corrective actions that have or will be taken to ac
dress the harassment and prevent any retaliation or further harassment. This report shall be presented to the student wi
complained, the person accused, the parents/guardians of the student who complained and the student who was accust
and the Superintendent or designee. .

In addition, the Coordinator/Principal shall ensure that the harassed student and his/her parent/guardian are informed of
procedures for reporting any subsequent problems. The Coordinator/Principal shall also makeuplioguiries to see if
there have been any new incidents or retaliation and shall keep a record of this information.

Enforcement of District Policy

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual harassment policy. As nee
these actions may include any of the following:

1.Removing vulgar or offending graffiti.
2.Providing training to students, staff, and parents/guardians about how to recognize harassment and how to respond
3.Disseminating and/or summarizing the district's policy and regulation regarding sexual harassment

4.Consistent with the laws regarding the confidentiality of student and personnel records, communicating the school's re-
sponse to parents/guardians and the community

5.Taking appropriate disciplinary action. In addition, 4 disciplinary measures may be taken against any person who is foun
have made a complaint of sexual harassment which he/she knew was not true.

Notifications
A copy of the district's sexual harassment policy and regulation shall:

1.Be included in the notifications that are sent to parents/guardians at the beginning of each school year (Education Code
48980; 5 CCR 4917)

2.Be displayed in a prominent location in the main administrative building or other area where notices of district ruless, regt
tions, procedures and standards of conduct are posted (Education Code 231.5)

3.Be provided as part of any orientation program conducted for new students at the beginning of each quarter, semester c
summer session (Education Code 231.5)

4.Appear in any school or district publication that sets forth the school's or district's comprehensive rules, regulatioas, pro
dures and standards of conduct (Education Code 231.5)

5.Be included in the student handbook
6.Be provided to employees and employee organizatio
Revised: 5/28/09

SCHOOL ACCOUNTABILITY REPORT CARD (E(?
§35256):Districts are to make a concerted effort tof, =¥ |
notify parents of the purpose of school accountabiffj, &S

copy.
Board Policy 5134Conduct

The Governing Board believes that all students ha
the right to be educated in a positive learning envi
ronment free from disruptions. Students shall be e
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Student Discipline (continued)

pected to exhibit appropriate conduct that does not infringe upon the rights of others or interfere with the school
program while on school grounds, while going to or coming from school, while at school activities, and while on
trict transportation.

Behavior is considered appropriate when students are diligent in study, careful with school property, courteous,
respectful towards their teachers, other staff, students and volunteers.

The Superintendent or designee shall ensure that each school site develops standards of conduct and discipline
consistent with district policies and administrative regulations.

Students and parents/guardians shall be notified of district and school rules related to conduct and shall receive
regular instruction regarding these rules. In addition, parents/guardians and students may be provided informati
about early warning signs of harassing/intimidating behaviors, such as bullying, as well as prevention and interv
tion strategies.

Prohibited student conduct includes but is not limited to:
1. Conduct that endangers staff and/or students
2. Conduct that disrupts the orderly classroom or school environment

3. Harassment or bullying of students or staff, including but not limited to, cyberbullying, intimidation, hazing, or
initiation activity, extortion, or any other verbal, written, or physical conduct that causes or threatens to cause
violence, bodily harm, or substantial disruption, in accordance with the section entitled "Bullying/Cyberbullyin
below

Cyberbullying includes the transmission of communications, posting of harassing messages, direct threats, or o
harmful texts, sounds, or images on the

Internet, social networking sites, or other

digital technologies using a telephone, com-

puter, or any wireless communication de-

vice. Cyberbullying also includes breaking

into another person's electronic account and

assuming that person's identity in order to

damage that person's reputation.

4. Damage to or theft of property belonging
to the district, staff or students

5. Possession or use of laser pointers, unless
used for a valid instructional or other
schoolrelated purpose, including employ-
ment

Prior to bringing a laser pointer on school
premises, students shall first obtain permis-
sion from the principal or designee. The prin-
cipal or designee shall determine whether
the requested use of the laser pointer is for a
valid instructional or other schoaklated
purpose.

6. Profane, vulgar or abusive language
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