PROPOSAL FROM
THE WRIGHT SCHOOL DISTRICT TO
THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS
WRIGHT CHAPTER # 835REGARDING 2020-21 REOPENING
Wright School District (District) will reopen its schools in compliance with relevant guidance
from the California Department of Public Health (CDPH) and the Sonoma County Public Health
Department (SCPHD) applicable to schools.
The parties agree that the CSEA Collective Bargaining Agreement remains in full force and
effect, as modified by this MOU.
Agreement
To these ends, the District and CSEA agree as follows:
A.

Return to Work Date

B.

Worksite entry:
1.

Unit members will be expected to perform a self-assessment every day prior to
coming to work regarding the CDC-recognized COVID-19 symptoms (found at
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html)
Each employee will be provided with self-assessments (see attach selfassessment) and are advised to regularly monitor heath.

2.

Bargaining unit employees shall be required to respond to screening questionnaire
questions that are based on CDC recognized symptoms (i.e. fever, chills, cough,
difficulty breathing, sore throat). Temperature checks and questionnaires shall be
performed in confidential manner. Unit members who believe they are exhibiting
symptoms of COVID-19 are required to stay home from work and may access all
applicable leaves for that purpose.

3.
C.

Date: August 17, 2020

The District shall disseminate relevant public health guidelines applicable to
bargaining unit members throughout the school year.
Health, Safety and Testing:
1.
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The District shall enforce, and unit members shall comply with any applicable
guidelines, orders or recommendation issued by the CDC, CDPH, and any local
public health orders, guidelines or recommendations to prevent the transmission
of COVID-19. In the event of a conflict, the most restrictive order, guidance or
recommendation shall prevail. The parties agree to meet as soon as possible to
negotiate the impacts and effects of any revisions or updates to those guidelines
that represent a change in working conditions to classified employees.

2.

The District shall require the use of face coverings for all persons who enter the
district and/or school facilities in accordance with relevant guidance from CDPH
applicable to schools, and its reopening plan.

3.

The District shall comply with the following hand washing requirements:
a.

Students, employees and visitors shall be required to wash their hands or
use hand sanitizer upon entering District and/or School facilities and each
time a classroom is entered, as practicable.

b.

Every room with a sink with running water shall be stocked with soap.

c.

Every classroom shall be provided hand sanitizer.

d.

Non-classroom workspaces shall be provided hand sanitizer.

e.

Hand sanitizer will be accessible in other high traffic areas on campus.

f.

All hand washing/hand sanitizing supplies noted above or otherwise
provided shall be checked and restocked immediately as needed.

4.

The District agrees that classrooms and indoor workspaces shall be equipped with
sinks with running water, hand soap, and paper towels and/or hand sanitizer.

5.

The District shall ensure that all classrooms, restrooms, and indoor workspaces
are cleaned and disinfected every day in which they are used, including but not
limited to desks, doorknobs, light switches, faucets and other high touch surfaces,
using the safest and most effective disinfectant necessary, as recommended by
relevant federal, state, and/or local public health guidance applicable to schools.

6.

The District shall follow the protocols established by the county public health
officer regarding reporting cases of COVID-19, will notify the Association
President of any confirmed cases of students and/or staff reported to the public
health office and shall, initiate contact tracing in conjunction with local health
department officials. CSEA agrees to assist in whatever manner is necessary in
this effort.

7.

The District shall provide all unit members with information for locations that
offer C-19 testing.

8.

Employees shall receive COVID-19 related training during their work hours
and/or otherwise will be paid for the time spent completing the training(s).

9.

The District shall provide face coverings to all unit members who do not
otherwise provide their own, for every day that unit members are required to
report to school sites. Unit members may bring their own face covering which
meets the standard set by the state of California.

Page 2 of 14

Face shields shall be provided upon request for bargaining unit members, during
situations where there is one-on-one instructions or when staff is assigned to the
student infirmary.

D.

10.

The District will comply with all relevant public health guidance applicable to
schools with respect to cleaning supplies, situations in which alternative PPE such
as plexiglass barriers or face shields may be necessary, and physical distancing
requirements.

11.

Schools and District Offices will be prepared with protective plexiglass as it
becomes available. In the interim, all offices will be reconfigured as necessary to
align with guidelines.

Reporting Unsafe Conditions or Work Issues Related to COVID-19
1. Any employee may report, in writing, any alleged unsafe condition in the working
environment, or work issue related to COVID-19 to the site administrator. The District
shall, within three (3)working days, respond in writing to the employee, with
simultaneous copy to CSEA, stating what has been done to make the condition safe or, if
no action will be taken, the reason(s) why. This method of resolving safety concerns
shall not displace the right to file OSHA or other administrative complaints or to bring a
grievance for an alleged violation of this agreement.
2. In accordance with applicable law, unit members have the right, without retaliation, to
refuse to perform work that violates a Cal-OSHA health or safety standard or safety order
or where violation would create a real and apparent hazard to the unit member or other
employees. (Labor Code 6311.) Unit members may be directed to complete alternate
work or work under modified conditions until the Cal-OSHA health or safety standard or
safety order has been corrected or the real and apparent safety hazard has been corrected.
3. Concerns regarding lack of adherence to physical distancing protocols by individuals on
any District sites should be directed to Human Resources.

E.

Workload and Staffing Ratios
1. The District will develop reasonable staffing plans to ensure increased frequency of
routine cleaning and disinfecting as well as social distancing.
2. Employees may give direct feedback to their supervisor any time regarding workload
concerns and will make a good faith effort to resolve any issues informally before
escalating to a grievance.

F.

Covid-19 Related Leaves:
1)

The Families First COVID-19 Response Act (“FFCRA”)
The parties agree that to the extent an employee is taking leave under the Families
First C-19 Response Act (“FFCRA”), whether it is for Emergency Paid Sick Leave or
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i. CSEA acknowledges that some remote work assignments due to childcare
accommodations may contain work which may be different than the duties
listed in the employee’s job description and may be ordinarily performed by
job classifications which are at a higher or lower range.
ii. During the life of this agreement no employee who is performing an
alternate remote work assignment, pursuant to this section, shall receive a
reduction in pay.
b. Childcare Leaves. Bargaining unit employees may be eligible to utilize up to 12weeks of paid leave, at 2/3 pay, for the purposes of childcare, in accordance with
the FFCRA.
i. The parties recognize and agree that employees may be permitted to utilize
this type of FFCRA leave if a child’s school is not necessarily “closed”
but is “curtailed” (such situation where an employee must remain home
to provide care to a child whose District is remote learning).
ii. An employee may utilize accrued sick leave or vacation to provide the
employee with 100% of the employee’s regular rate of pay, subject to the
FFRCA’s earnings limitations.
iii. The parties recognize that the District may request verification of a child’s
school closure or remote-learning schedule.
iv. Upon the expiration of FFCRA childcare leave or for childcare leave which
may commence after December 31, 2020, the parties recognize that
employees may use accrued vacation leave (e.g. for closure or curtailment
of a child’s school, issues with caregiver provider, etc.).

4) Family Care Related Accommodations and Leaves
a. Accommodations. For unit members who must care for an immediate family
member due to infection with COVID-19, the District will meet with the unit
member upon request to attempt to accommodate a work from home arrangement.
b. Family Care Leaves. Pursuant to the FFCRA, bargaining unit employees may be
eligible to utilize up to 80-hours of paid leave at 2/3 pay for the purposes of caring
for an individual who is subject to quarantine or has been advised by a healthcare
provider to quarantine due to COVID-19.
i. An employee may utilize accrued sick leave or vacation to provide the
employee with 100% of the employee’s regular rate of pay.
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ii. Upon the expiration of the two-week FFCRA paid leave or for similar leave
which may commence after December 31, 2020, the parties recognize that
employees may use sick leave and/or vacation for this purpose. This liberal
leave usage policy shall also apply to employees who wish to remain home to
take care of an immediate family member who has contracted COVID-19. The
District may require medical verification of such a condition and/or medical
verification of the need for the employee to remain home to take care of their
immediate family member.
5.

Other COVID-19 Absences:
a.

When an employee is not permitted to work due to safety screening (e.g., high
temperature or positive report symptom based on CDC list), or the employee
reports to work and during their work shift, demonstrates COVID-19 symptoms
which are unusual for that employee,and a Supervisor sends home a member
because he/she believes that the member is showing symptoms, the member shall
have him/herself tested within 48 hours. A member will not have to use his/her
hours under FFCRA if the test results are negative for COVID 19 and will not
have any other leave deducted from their accrued leaves.
The District will provide reimbursement for any fees associated with getting
tested for Covid-19 should the employee become symptomatic.

b.

District will initiate the interactive process for employees whose physician
designates them as “high risk” or “vulnerable” to COVID-19 symptoms, if that
underlying condition constitutes a qualifying disability and may offer reasonable
accommodations (such as telework, modified job responsibilities) for these at-risk
employees that limit their risk to exposure, as long as the reasonable
accommodation is not an undue burden.

c.

The District will inform CSEA of any order to quarantine student cohorts; District
personnel; and/or District facilities, subject to the confidentiality rights of any
individuals. The District will provide CSEA with the name of all school site
location(s) ordered to quarantine.

d.

The District will inform CSEA as soon as practicable should it learn of a
confirmed COVID-19 infection of District employees or students and at which
campus or worksite said infection was found. The district shall not be required to
disclose any information which is considered confidential, such as personal,
medical or student information.

e.

The District shall work with any employee placed in quarantine following
symptoms and/or exposure to a verified COVID-19 illness to identify any
reasonable accommodations that can be made to enable the employee to continue
to work remotely. If no such accommodation can be made, the employee shall be
on paid leave for the duration of the quarantine order consistent with leave rights
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under the FFCRA and the CBA. Quarantine due to workplace exposure may be
covered by workers compensation payments. If all such paid leave is exhausted,
the employee's position will still be protected during any unpaid leave time that is
necessary.
G.

Remote Work Assignments, Equipment and Services
1.

Remote Work Assignments.
Employees may be permitted, in the District’s sole discretion, to work remotely.
Due to specific needs of the District, these employees may be required to perform
some or all of their work time at their assigned worksite. District decisions to
assign an employee to work remotely or at a District work site shall not be
arbitrary or capricious in nature.
If multiple employees in the same job classification and/or at the same worksite
request remote work assignments and the District cannot accommodate all of the
requests, then the District will take into consideration a unit member’s underlying
health condition which places them in the “higher risk” category as determined by
CDPH in granting remote assignments. Preference may be given to employees in
the following order:
(1) First priority will be given to employees with underlying health conditions
that constitute a disability under the ADA;
Second priority will be given to employees with underlying health
conditions that put them at additional risk for COVID-19;
(2) Third priority will be given to employees with childcare or family care
needs related to COVID-19.
2. Equipment and Services.
If an employee is approved or assigned to work remotely or who is working
remotely due to a medical accommodation, the District will provide the employee
with all equipment and services necessary, in the District’s sole discretion, to
perform their work.
i. In lieu-of the District providing actual equipment and/or services to
employees, the District will provide timely 100% reimbursement to
employees for the purchase of such necessary equipment or services, up to
$200. Employee purchases require pre-approval from their supervisor and
must comply with relevant board policy on reimbursement.
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ii. The District shall provide all remote employees with written information from
a relevant authority regarding office ergonomics.
H.

Temporary Duties
1.

CSEA and the District recognize that CSEA bargaining unit positions may be asked to
perform duties not currently contained within their current job description, including but
not limited to:
Reopening Schools 2020: Wright CSEA Classified Position Expectations

Classified Position

In Person
Expectations
hours/days

Virtual Learning
Hybrid Expectations

Potential Additional Duties
Assigned

Office Managers/Assistants

Regular Hours

same
assigned

Temperature Monitoring
Assistance with office
cleaning
Enforcement of safety
precautions

Nurse Assistant

Regular Hours
(subject to change)

same
assigned

Temperature Check
Monitor Isolation Room
Assistance with classroom
cleaning
Enforcement of safety
precautions

Daytime/Evening / 4th Site
Custodians

Regular Hours

same
assigned

COVID-19 compliant
cleaning procedures
(ie. sanitization, check-off
list, etc)
Enforcement of safety
precautions

Instructional Aides / ELD / RIPA /
Library Managers / Crossing Guards

Regular Hours
(subject to change)

same
assigned

Temperature Monitoring
Supervision of students in
ingress/egress
Remote or in person
support of students in
Virtual Learning
Distribution food service
items
Assistance with classroom
cleaning
Enforcement of safety
precautions
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Inclusion II / SSIA / Preschool SSIA

Regular Hours

same
assigned

Temperature Checks
Supervision of students in
ingress/egress
Remote or in person
support of students in
Virtual Learning
Distribution food service
items
Assistance with classroom
cleaning
Enforcement of safety
precautions

Cook / Cook Assistant / Cafe Office
Assistant

Regular Hours
(subject to change)

same
assigned

Temperature Checks
Supervision of students in
ingress/egress
Remote or in person
support of students in
Virtual Learning
Assistance with cleaning
Enforcement of safety
precautions

Maintenance

Regular Hours

same

COVID-19 compliant
cleaning procedures
(ie. sanitization, check-off
list, etc)
Enforcement of safety
precautions

District Office Staff

Regular Hours

same
assigned

Temperature Checks
Assistance with cleaning
Enforcement of safety
precautions

Bilingual Community Liaison

Regular Hours

same
assigned

Temperature Monitoring
Supervision of students in
ingress/egress
Remote or in person
support of students in
Virtual Learning
Distribution food service
items
Assistance with cleaning
Enforcement of safety
precautions

Technology Coordinator /
Technology Technician
Assistant

Regular Hours
(subject to
change)

same
assigned

Additional Technology
Support
Temperature Monitoring
Supervision of students in
ingress/egress
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Remote or in person
support of students in
Virtual Learning
Assistance with cleaning
Enforcement of safety
precautions
Custodians

Regular Hours

Same assigned

Assist with landscape
maintance

Reliance on Personal Protective Equipment (PPE): Upon arrival, the screener
should wash their hands with soap and water for at least 20 seconds or use hand
sanitizer with at least 60% alcohol, put on a facemask, eye protection (goggles or
disposable face shield that fully covers the front and sides of the face), and a single
pair of disposable gloves. A gown could be considered if extensive contact with an
employee is anticipated. Then:

§ Make a visual inspection of the employee for signs of illness, which could
include flushed cheeks or fatigue, and confirm that the employee is not
experiencing coughing or shortness of breath.
§ Take the employee’s temperature.
1. If performing a temperature check on multiple individuals, make
sure that you use a clean pair of gloves for each employee and that
the thermometer has been thoroughly cleaned in between each
check. If disposable or non-contact thermometers are used and you
did not have physical contact with an individual, you do not need
to change gloves before the next check. If non-contact
thermometers are used, you should clean and disinfect them
according to manufacturer’s instructions and facility policies.
§ After each screening, remove and discard PPE and wash hands with soap
and water for at least 20 seconds or use hand sanitizer with at least 60%
alcohol.
The District and CSEA agree this is a temporary solution to a current need and shall not be
considered a waiver of CSEA’s rights to negotiate any transfer of duties out of the
bargaining unit as may be required by law. This also shall not be considered precedent
setting for either party.
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